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SUMMARY 

 

Workplace Codes of Conduct in China and 
Related Labor Conditions 
This report provides an overview of U.S. interests and policies regarding China’s labor 

conditions. It compares a cross section of labor codes of conduct utilized by U.S. corporations 

and their suppliers that manufacture toys, shoes, apparel, and other labor intensive merchandise 

in China for export. Many consumer goods imported from China to the United States are 

produced by Hong Kong, Taiwanese, and South Korean factories in China for U.S. brands. 

Serious labor rights abuses have been reported in many of these factories. All of the codes sampled in this report mandate 

labor standards that are consistent with International Labor Organization core covenants and China’s Labor Law. The 

standards compared in this report pertain to: child labor, forced labor, disciplinary actions, discrimination, health and safety, 

and the environment. However, many of the codes do not provide extensive guidelines for monitoring and verifying 

compliance. This report will be updated as warranted. 
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Disclaimer 

This document was prepared by the Congressional Research Service (CRS). CRS serves as nonpartisan 

shared staff to congressional committees and Members of Congress. It operates solely at the behest of and 

under the direction of Congress. Information in a CRS Report should not be relied upon for purposes other 

than public understanding of information that has been provided by CRS to Members of Congress in 

connection with CRS’s institutional role. CRS Reports, as a work of the United States Government, are not 

subject to copyright protection in the United States. Any CRS Report may be reproduced and distributed in 

its entirety without permission from CRS. However, as a CRS Report may include copyrighted images or 

material from a third party, you may need to obtain the permission of the copyright holder if you wish to 

copy or otherwise use copyrighted material. 
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